
An Anglican Boys’ School, rooted in 
Africa, providing a holistic and 

relevant education in a nurturing, and 
transforming environment, 

committed to developing men of 
principle and compassion. 
 

Head of Department: isiXhosa 
isiXhosa FAL / SAL / Communication 

Grades 8 -12 
 

A Head of Department is expected to assume administrative, professional and leadership 
responsibilities for his or her department. The HOD is responsible in the first instance to the 

Deputy Head: Academic, and ultimately to the Principal. The requirement is to be able to 
teach isiXhosa at different levels such as First Additional Language, Second Additional 

Language and IsiXhosa Communication to all in Grade 8. 
 

The position is effective January 2026. 
  
  The successful candidate will:  

• Be qualified and have appropriate experience at the required levels  
• Be computer literate and have experience of using computers in education 
• Show creativity and motivation in the classroom 
• Be a member of SACE and a South African Citizen 
• Be able to contribute to the Academic, Sporting, Pastoral and Cultural Life of the 

School  
• Be able to work effectively as a member of a team dedicated to the development and 

care of all pupils 
• Have exceptional interpersonal skills. 
• Be expected to conduct themselves in line with the School’s Values and display 

Courage, Humility, and Integrity. 
 
Interested applicants should click on the link below to complete the online application form by 

04 June 2025 
 

online form  
 

Only shortlisted contacts will be contacted by 27 June 2025. If you have not heard from us by 
this date, please consider your application to have been unsuccessful. 

 

https://forms.office.com/Pages/ResponsePage.aspx?id=hf90QjbcVU6zbGBY7Y0VMvSSfd6xBv5HnfIIuAj_PpdUOUwwUEVQSDRaR1o4NjVXU1JKMVFaMURZTy4u


Only South African citizens will be considered for permanent post. 
 

www.bishops.org.za 
 
Bishops, in line with POPIA (Protection of Personal Information Act) will attempt to ensure the 
confidentiality of all applicants for this role. All reasonable measures will be in place to protect 
personal information but will be used in the recruitment, selection, and reporting process. By 
submitting your application for this position, you are recognising and accepting this disclaimer. 
 
Bishops is committed to transformation. In accordance with our Employment Equity Plan, 
preference shall be given, but not limited to, candidates from the designated groups. 

http://www.bishops.org.za/

